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= Introducing: ViCaPP
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ViCaPP

Vienna Career Panel Project (ViCaPP)

Begin: 2003

Target: Business School Graduates (mainly WU Vienna)

Cohorts: 1970 1990 2000 2010

n= 110 250 645 104

N= 1109

Rounds: 1 6 7 1

Methods: Questionnaires and interviews

Goal: Reconstruction of graduates’ careers, identifying
changes in contemporal management of careers

Theory: Pierre Bourdieu (field, habitus, capital)

Diversifi- International Comparision(German SOEP)

cation:
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Variables

Personality
= ,Big Five‘': Emotional Stability, Conscientiousness, Openess,

Extraversion, Agreeableness
= Bochum Inventory of job-related personality (BIP)

Social Origin & Leisure Activities

= Job Prestige father/mother (ISEI)

= Leisure activities in youth and adolescense
= Career aspirations and career tactics

Study Track Record

= Duration and Grades

= Work Experience
= Studying abroad
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Global context

Decreasing importance
of national boundaries

Context of origin

Context of work

origin Personal factors

Social
Individuals' relation-
career patterns ships

Educationa
socialization

flattening world Virtualisation
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Study Track Record S

Duration and Grades ’~

Work Experience

Studying Abroad
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Duration and Grades

= Duration of Study:

1970 |[1990 [2000 |2010 |2010
(Dipl) | (Bac.)
female 9,9 12,3 13,5 12,7 7,1

male 10,1 12,6 14,5 12,1 7,5
N of 11/ 80/ 287/ 23/ 16/

(2

women 58 125 337 41 16
/men
= Grades:
1970 1990 |(2000 |(2010 |2010
(Dipl) | (Bac.)
mean 2,5 2,5 2,5 2,1 1,7
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Duration and Grades

= |nitial Income & Duration

. |1970 1990 2000

Fast (<8) €8.200 €19.160 € 27.620
Slow (>14) €10.140 €21.020 € 33.080

(2

= |nitial Income & Grades

No differences: e.qg.:

plelele
Grades <2 € 28.614
Grades >2,9 € 28.652
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Duration and Grades

Duration Additional income Average Income first 7
/ year years
2000  Slow (n=56) € 6.109 € 48.364
Fast (n=98) €5.424 € 40.000 ‘
1990 Slow (n=66) € 3.420 € 36.310
Fast (n=53) € 5.480 € 41.430
1970  Slow (n=14) € 1.660 € 20.160
Fast (n=15) € 3.000 € 21.810
Grades Additional Average Income first 7
income / year years
2000 < 2,1 (n=93) € 6.435 € 50.573
> 3 (n=59) € 5.062 € 44.104
1990 < 2,1 (n=58) € 4.500 € 40.130
9 > 3 (n=59) € 2.820 € 34.500 EQUIS

Duration and Grades “U:.:::::;v

(correlations with income)

2000 cohort: duration, grades and income (n=237)
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Duration and Grades

2000 cohort: duration, grades and income (n=237)
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Duration and Grades

2000 cohort: duration, grades and income (n=237)
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Work Experience

80000,00
Cohort 2000, n=229
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Work Experience

= Strongest influence at the beginning

1st 5th 6th
job year year year year year year

Work 175** 136* 134* 195** 003 055
Experience

and

Income

**Correlation is significant at p=0,01
* Correlation is significant at p=0,05
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Studying Abroad

= Few studies available

» Documented changes include new knowledge of
international business, greater cultural awareness,
personal growth, and an interest in worldwide affairs
(Helms & Thibadoux, 1992)

= ViCaPP-Results: It is getting more important

= 48,57% of cohort 2010 are studying abroad (41,0% in
2000)

= Mean Duration abroad is 5 months

@

S
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Studying Abroad

= Different population
»= Less long course of studies
= Better grades
= Achievement motivation
= Having more success at Job Entry
= Assessed as more successful by significant others
= More satisfied
» Less leadership range @
= Independent of gender >
<\/
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Studying Abroad

80000,00
Cohort 2000, n=225
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Stairway to heaven?

= Duration and Grades

v Initial income: no effect of grades, some evidence for
effect of duration (due to work experience?)

v' Our data suggests that grades have a delayed effect on
income — fits with other studies (see also Jones & Jackson,
1990; Roth & Clarke, 1998)

= Work Experience
v Pays off!

v' Positive Correlation with Income at least in the early
career phase

= Studying Abroad
v' Gap increases over time

v May be due to different population as well as direct effects
(see also Helm & Thibadoux, 1992)

EQUIS
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