PHAVEAEBITY #F SARLJEVD

AACSE E M@]

Schpol of Economics and Business

Best Practices in Career Guidance and
Career Counseling

y T[r]ﬂ' Selma Kadi¢

Rk

¥

Y=

Conference: Linking Higher Education and Economy, Vienna, July 2010

Agenda

® 1. SEBS’s Facts

® 2. Establishment of the Career Centre

—@ 3. Services for students

—@ 4. Split brain theory

N -..1.'“‘-[]- .._1'[-I

5 Services for companles

j IJL-"_‘L'_' Jl 1T [

Selma Kadi¢, July 2010
: Best Practices in Career Guidance and Career Counseling, SEBS Case

14.7.2010



29040 t1tut10n

arajev w
Sofool o conomics an'

Selma Kadi¢, July 2010
: Best Practices in Career Guidance and Career Counseling, SEBS Case

E 1. SEBS’s facts

» Business unit of the University of Sarajevo, established in 1952
* The Mission:

— Generate and spread knowledge in the fields of the economic and
business sciences, and to develop highly educated and creative
professionals capable of responding to the requirements of a
dynamic business and social environment.

* Number of students:

— | Cycle: 5.000 (Sarajevo i Gorazde)
— Il Cycle: 700 (Master programs)
— Il Cycle: 40
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E Programs: “3+2+3” Concep

» First Cycle Programs
- Economics
- Management
- Applied Business
- Sarajevo Business School

* Master programs ST
— EFSA Master program | Jf

— Cooperation programs :41_” ‘:_1L __ -
- -_E L = _ -
my . -
+ PhD program U[TI_| i iy I
— Bolonja PhD program - — -
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E Centers and Support

» Center for Teaching Staff Development
» Center for International Cooperation
» Library
» Career Center
* Quality and HRM Office
» Public Relations Office
» Support:

— Admission Office

— Accountancy Office

— Legal Issues Office

— Publishing
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SEBS has the cutting-edge technology and prelﬁis;s in B&H
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E 2. Establishment of the
——lelr Centre

» The Career Center established in 2005 with the objective of
providing additional counseling and educational support to
students in their career development.

+ SEBS was the first educational institution in B&H with this
type of center .

» Career Center has one professional part time employee and
10 students — volunteers i _

* Itis nonprofit centre and all recourses. are h)unqeld b’y]SEBS [T
or donations from profitable partneh% :'- - .
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= 3. Services for students

» Familiarization of the first-year students with the structure and mode
of School’s organization,

» Student mentorship — instructions,

* Additional educational support,

* Informing on scholarship, internship and employment opportunmes
* Maintaining Dean’s list, %,
« Career coaching, Gl . h

» Professional development, Tk
« Linking students with economy, _-'_3_:"."_-3.'
* Internship
 ...efc

== - Selma Kadi¢, July 2010
Best Practices in Career Guidance and Career Counseling, SEBS Case

14.7.2010



14.7.2010

.-r‘_ _.-

"IIPE-E{EIU] ltsihave the pos

,ea_gkn.owgg

"Th'é ‘e;a n?s'i L
W Z r-'
ntsl{sgv

E Career Coaching

» Assistance in preparation of documents required to apply for a
job:

— Application,
— CV or Résumé,
— Cover Letter.

* Preparation for job interview:
— Defining its own possibilities, e
— Researching the sources of mformatlfm, f J
— Building the network of contaﬁ:ig1J 1

« Familiarization with certain jObS;[ F[Riee;rxsq_u 1 i_j_

* Providing information on the firstijc EIP}D nlen£
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E Professional development

* Undergraduate Counseling
» Postgraduate Counseling

* Employment test

* Psychological test

» Career Planning and Development
» Creative Problem Solving
* On-campus interviews
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E 4. Split Brain Theory

CERERRAL MOMIT

| Thinkmg, Privssses | o
Left brain - prefers concise, YELLOW
efficient processes ———— —
Right brain - prefers intuitive
and perceptive thinking
w g ==
=4 = =
c]: : = B
= = =
Bl il=
Adds “Cerebral” — cognitive & R o
reflective preferring thinking in
conceptual models

“Limbic” — grounded,
emotional and instinctive
preferring “gut” approach
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A quadrant -BLUE

Are

Logical, analvtical, technical, factual

Enjay

Froblerm Solving

Analyzing samplex situations and salving technical.
mathematical problems

Approached in a logical rational mannsr

Their challenge

COverlook Emolicnal & interpersonal aspecls
Don't like lcebreakers, socialzing in maetings
Frustrated by Ambiguity, people who don't get enough facks, slow

thinkers

Embrace ambiguity and turn it into an opportunity

Examples : Engineers, Newton, Scientists 1~ J"L"'-:J'-_- F

least possible time on the matter TL

Money : Handles well. Plans how to earn }ndrefr r]n ft-' = ‘|, - i _
Car : Wants power & precision handling | ?
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Dress : Aims to strike a balance between weffmgﬁ{enghfﬂﬁlngfar;d spending the I_[

2

A quadrant -GREEN

Are Sequential, conservative, controlled

Enjoy Organising, planning, follewing throegh o complation
and hitting deadlines

Probxlem
Salving

Hawve difficulty | Seeing the big picture, doing blus-sky thinking,
accapting innovative ideas

Appreached in a step-by-step manner

Frusirated by Thaose who work in a non-sequential way, bend rules &:"t
ignare paolicies!procedurss \u\“

Their challenge | Be able to focus on the long term and be more | ‘J\l
comfortable taking risk — N i\"l

_| =23 -1 It

|.'

Examples : Maggie Thatcher, Admlnlstrators ¥ - -_1. -
Dress: Will spare no effort to be sure eve;ydeta’l 5 ﬁo_Treet-Jl - [ )
Money: Values it & knows where every pq;'rmngées - —— -
Car: Interested in safety and durability | T | = —l— i = ‘
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E A quadrant -RED

Are Expressive, supportive, sensitive
Enjoy Interpersonal aspects, team building activities,
interacting on a personal level
Good at Develeping & expressing ideas, understanding climate
_ of work groups
Protlem Approachad in an Intuitive manner - using feelings not
guhring data _v“:k

Frustratad by . People whe place logic above feelings

Their To have the courage to confront reality and act | |l~
challenge even If unpleasanﬁunpnpular | ‘\]j

- J'- -]-J :] bk ----'_ T.'HI‘:
Examples: Mother Theresa, Princess Dlana Marti Lul‘her Kl_ng ‘Gandhi
Dress: Color is important and needs to belcgm ff Ju

Money: Handles erratically and with difficutty. [ 1 L I

Car: Feel & comfort is vital as its “loving” it | i g —_|' =
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E A quadrant -YELLOW
Ara Artistic, holistic, developmental, ideas
Enjoy Conceptualising, Synthesizing, Craating
Gooel at Exploring possibilities, innovating, seeing the Big Picture
Bored by Crdinary thinking, routineg meestings
Problem Approached in exparimental intuibve manner -
salving
Frustrated by  Details, people who are conservative, safe keepars ,[
Their Invest the time and effort to develop a detailed, . Ll“
challenge “teachable” point of view bl
Examples : Picasso, Einstein, Churchill, Moiqr{ e INEEC
Dress: Highly individualistic J'I S r|
Money: Simply a means to an end leaves lf_;o soineqn\d elsel.to imct +Love Y
spending it ! e ‘
Car: Needs to fit the dream, looks at the aeétheltlc qualities |
== - Selma Kadi¢, July 2010
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E Linking students with economy

» Career Start Up (ex. Career Days)

* Mission: enable student to connect with the potential
employers.

» Students are given an opportunity to have immediate contact
with the employers.

- t_' _]J.- __::.:'_ _'_-.- -:-: :_ :-:;-:: ._‘ [
) e gt s i)
-.-::1 _-_:_I'_'_ 1 [ o - = N -,_:l‘
| e
e | Selma Kadi L I-Tl_ | I-_—.-_-|= — -

== Best Practices in Career Guidance

Eanmamski fakuliat
u Sargwv

14.7.2010

11



Srijeda-21. amdl| wzl-in
I P Aok

Cobwiak Zkaprl | = wo Lomsr BREin
dnlnds

[

Internship

¢ Compulsory for all students after 120 ECTS obtained

* 20 working day

e Carrying 4ECTS

* Students prepare a report on the internship according to a

previously defined form (Internship Manual)
* Most internships in Raiffeisen Bank BiH
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E 4. Services for companies

» Consulting and mediation in student employment

* Promoting Company through CC web site

» Organizing promotional events of the company to students
» Mediation in guest lecturing
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Unleash your potential,
experience P&G
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Career Center

School of Economics and Business Sarajevo
Trg oslobodenja - Alija Izetbegovi¢ 1

71000 Sarajevo;

Bosnia and Herzegovina

Phone: +387 33 275 947
Fax: +387 33 275 994
E-mail: karijera.studenata@efsa.unsa.ba

Web: www.efsa.unsa.ba /career

WELCOME
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